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It is the American Library Association's policy to provide equal opportunity to
all applicants and employees without regard to race, color, religion, sex,
national origin, marital status, sexual orlentatlon or Vietnam Era veteran
status, and age. Disability will be a aotor in employment decisions only
when an individual is unable to per'orm essential job ‘unctions desplte
reasonable accommodation. This policy relates to all phases 0"
employment, including but not I|m|ted to recrurtment employment,
placement, promotion, demotron trans’er, reduotron in orce termination,
compensation and selection "or training; to use o" all "acilities; and to
participate in all Association-sponsored employee activities.

New employees will be selected and present employees will be promoted
strictly on the basis 0" the individual's quali‘ications to meet the needs 0" the
Association.

" you "eel you have been discriminated against, you should report the
mcrdent to the Director 0" Human R esources |mmed|ately I you are
uncom’ortable discussing the matter with the Director 0" Human R esources,
you may request the assistance o" your supervisor, unit head or department
head. ALA will investigate promptly and take all appropriate remedral
action. Con'identiality will be protected to the extent consrstent with a uII
investigation. ALA will not retaliate at any time against any sta™ member “or
submitting a complaint made in good “aith.



