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http://www.ala.org/advocacy/intfreedom/corevalues
http://www.ala.org/acrl/standards/diversity

DEI SCORECARD FOR LIBRARY AND INFORMATION ORGANIZATIONS

Level of Performance Score
3 2 1 0
Excellent Improved Developing Insufficient
Embeddedness of
DEl into the
Culture and

Climate of the
Organization
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5. Does the director ensure that there is pay equity for BIPOC personnel?

Budget Priorities for DEI

1. Does the library’s budget include funding for diversifying the collections to include
resources written by or about BIPOC?

2. Does the library identify and purchase from local and online BIPOC
booksellers/bookstores and vendors?

Data Practices

1. To what extent has the organization built capacity for obtaining, archiving, using, and
applying data toward developing an inclusive work environment?
2. What are the organization's plans for continuous assessment of DEI?

3. How are the data that the library collects used to effect positive change?
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